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» Enhance the quality, utility, and
clarity of the information to be
collected; and

* Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

III. Current Actions

DOL and the SWAs continue to use
the dates listed on the employer’s
application to calculate the employer’s
responsibilities under ““50-percent
rule”. The departure date (the third date
before the date of need) is deemed the
start date of the contract period in
administration of the “50-percent rule”
under 20 CR 655.103(e).

The collection of information
requirement is being extended and
revised to reflect annual reporting hour
burdens changes based on an increase in
the number of respondents.
Additionally, the collection was revised
to reflect a change in the name of the
State Employment Security Agency
(SESA) to State Workforce Agency
(SWA).

Type of Review: Revision.

Agency: Employment and Training
Administration.

Title: Labor Certification for the
Temporary Employment of
Nonimmigrant Aliens in Agriculture in
the United States; Administrative
Measures to Improve Program
Performance.

OMB No: 1205-0404.

Affected Public: Farms are primarily
affected and other business or other for-
profit entities.

Total Respondents: 6,711.

Frequency: Once.

Total Responses: 4,079.

Average Time of Response: 15
minutes.

Estimated Total Burden Hours: 679
hours.

Total Burden Cost (capital/startup):
$16,975.

Total Burden Cost: $0.

Comments submitted in response to
this comment request will be
summarized and/or included in the
request for Office of Management and
Budget approval of the information
collection request; they will also
become a matter of public record.

Signed at Washington DG, this 17th day of
June, 2002.

Grace A. Kilbane,

Administrator, Office of Workforce Security.
[FR Doc. 02—15745 Filed 6-20—-02; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA-5712]

Crown, Cork & Seal Packaging
Company, Inc., Plant #77, South
Connellsville, PA; Amended
Certification Regarding Eligibility To
Apply for NAFTA—Transitional
Adjustment Assistance

In accordance with Section 250(a),
Subchapter D, Chapter 2, Title II, of the
Trade Act of 1974, as amended (19 USC
2273), the Department of Labor issued a
Certification of Eligibility to Apply for
NAFTA Transitional Adjustment
Assistance on May 8, 2002, applicable
to workers at Crown, Cork & Seal
Packaging Company, Inc., Plant #77,
located in South Connellsville,
Pennsylvania. The notice was published
in the Federal Register on May 17, 2002
(67 FR 15227).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in employment
related to the production of metal/paper
and plastisol lined closures. The review
of the TAA petition investigation
revealed that workers of Crown, Cork &
Seal Packaging Company, Inc., Plant
#77, South Connellsville, Pennsylvania,
were previously certified eligible to
apply for NAFTA-TAA under petition
number NAFTA-3583, which expired
January 19, 2002.

In order to avoid an overlap in worker
group coverage, the Department is
amending this certification to change
the impact date from January 4, 2001 to
January 20, 2002.

The amended notice applicable to
NAFTA-5712 is hereby issued as
follows:

All workers engaged in activities related to
the production of metal/paper and plastisol
lined closures at Crown, Cork & Seal
Packaging Company, Inc., Plant #77, South
Connellsville, Pennsylvania, who became
totally or partially separated from
employment on or after January 20, 2002,
through May 8, 2004, are eligible to apply for
NAFTA-TAA under Section 250 of the Trade
Act of 1974.

Signed in Washington, DC this 10th day of
June 2002.
Linda G. Poole,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 02-15755 Filed 6—20-02; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA-4883; NAFTA-4883A]

Motorola, Inc., Global Telecom
Solutions Sector (GTSS), Formerly
Network Solutions Sector (NSS),
Plantation, FL.; and Motorola, Inc.,
Commercial, Government, Industrial
Solutions Sector (CGISS), Plantation,
FL.; Amended Certification Regarding
Eligibility To Apply for NAFTA—
Transitional Adjustment Assistance

In accordance with Section 250(a),
Subchapter D, Chapter 2, Title II, of the
Trade Act of 1974, as amended (19
U.S.C. 2273), the Department of Labor
issued a Certification of Eligibility to
Apply for NAFTA Transitional
Adjustment Assistance on July 27, 2001,
applicable to workers of Motorola, Inc.,
iDEN Subscriber Division, located in
Plantation, Florida. The notice was
published in the Federal Register on
August 15, 2001 (FR 66 42879).

At the request of the company, the
Department reviewed the certification
for workers of the subject firm. The
company reports that employment has
declined further as a portion of
production of CGISS and IDEN EBTS
radio system units at Motorola’s Global
Telecom Solutions Sector (GTSS), of
which the iDEN Subscriber Division is
a subdivision, and its Commercial,
Government, Industrial Solutions Sector
(CGISS), has shifted from Plantation,
Florida to Mexico.

The intent of the Department’s
certification is to include all workers of
Motorola, Inc., in Plantation, Florida,
adversely affected by the shift in
production from the subject plant to
Mexico.

Accordingly, the Department is
amending the certification to include
workers at Motorola, Plantation, Florida,
engaged in employment related to
production in CGISS and IDEN EBTS
radio system units. The amended notice
applicable to NAFTA—-4883 is hereby
issued as follows:

All workers at Motorola, Inc., at the Global
Telecom Solutions Sector (GTSS), Formerly
Network Solutions Sector (NSS), Plantation,
Florida (NAFTA—-4883), and Commercial and
Government, Industrial Solutions Sector
(CGISS), Plantation, Florida (NAFTA-
4883A), engaged in activities related to the
production of CGISS and IDEN EBTS radio
system units, who became totally or partially
separated from employment on or after May
14, 2000 through July 27, 2003, are eligible
to apply for NAFTA-TAA under Section 250
of the Trade Act of 1974.
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Signed in Washington, DC this 10th day of
June 2002.

Linda G. Poole,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 02-15753 Filed 6—20-02; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA-5710; NAFTA-5710A]

Rockwell Collins a/k/a New Rockwell,
Passenger Systems, Irvine, CA; and
Rockwell Collins a’/k/a New Rockwell,
Passenger Systems, Pomona, CA;
Amended Certification Regarding
Eligibility To Apply for NAFTA-
Transitional Adjustment Assistance

In accordance with Section 250(a),
Subchapter D, Chapter 2, Title II, of the
Trade Act of 1974, as amended (19 USC
2273), the Department of Labor issued a
Certification of Eligibility to Apply for
NAFTA-Transitional Adjustment
Assistance on March 8, 2002, applicable
to workers of Rockwell Collins,
Passenger Systems, located in Irvine and
Pomona, California. The notice was
published in the Federal Register on
March 29, 2002 (67 FR 15227).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm.
Information provided by the State show
that the workers wages are reported to
the Unemployment Insurance tax
account for New Rockwell.

The intent of the Department’s
certification is to provide coverage to all
workers of Rockwell Collins, Passenger
Systems, Irvine and Pomona, California,
adversely affected by the shift in
production of in-flight entertainment
systems to Mexico. Therefore, the
Department is amending the
certification to include workers of the
subject firm whose wages are paid by
New Rockwell.

The amended notice applicable to
NAFTA-5710 and NAFTA-5710A is
hereby issued as follows:

All workers of Rockwell Collins, also
known as New Rockwell, Pomona, California
(NAFTA-5710) and Irvine, California
(NAFTA-5710A), who became totally or
partially separated from employment on or
after January 3, 2001 through March 8, 2004,
are eligible to apply for NAFTA-TAA under
Section 250 of the Trade Act of 1974.
Workers of Rockwell Collins, also known as
New Rockwell, Pomona, California and
Irvine, California, engaged in the production
of the 8.6" Boeing retract for PAVES in-flight
entertainment system are covered under
NAFTA-4964 and NAFTA—-4964A,

respectively, through July 16, 2003; and
beginning July 17, 2003 through March 8,
2004, are eligible under this certification to
apply for NAFTA-TAA Section 250 of the
Trade Act of 1974.

Signed in Washington, DC this 6th day of
June, 2002.
Linda G. Poole,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 02-15754 Filed 6—20-02; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment Standards
Administration; Wage and Hour
Division

Minimum Wages for Federal and
Federally Assisted Construction;
General Wage Determination Decisions

General wage determination decisions
of the Secretary of Labor are issued in
accordance with applicable law and are
based on the information obtained by
the Department of Labor from its study
of local wage conditions and data made
available from other sources. They
specify the basic hourly wage rates and
fringe benefits which are determined to
be prevailing for the described classes of
laborers and mechanics employed on
construction projects of a similar
character and in the localities specified
therein.

The determinations in these decisions
of prevailing rates and fringe benefits
have been made in accordance with 29
CFR Part 1, by authority of the Secretary
of Labor pursuant to the provisions of
the Davis-Bacon Act of March 3, 1931,
as amended (46 Stat. 1494, as amended,
40 U.S.C. 276a) and of other Federal
statutes referred to in 29 CFR Part 1,
Appendix, as well as such additional
statues as may from time to time be
enacted containing provisions for the
payment of wages determined to be
prevailing by the Secretary of Labor in
accordance with the Davis-Bacon Act.
The prevailing rates and fringe benefits
determined in these decisions shall, in
accordance with the provisions of the
foregoing statutes, constitute the
minimum wages payable on Federal and
federally assisted construction projects
to laborers and mechanics of the
specified classes engaged on contract
work of the character and in the
localities described therein.

Good cause is hereby found for not
utilizing notice and public comment
procedure thereon prior to the issuance
of these determinations as prescribed in
5 U.S.C. 553 and not providing for delay
in the effective date as prescribed in that
section, because the necessity to issue

current construction industry wage
determinations frequently and in large
volume causes procedures to be
impractical and contrary to the public
interest.

General wage determination
decisions, and modifications and
supersedes decisions thereto, contain no
expiration dates and are effective from
their date of notice in the Federal
Register, or on the date written notice
is received by the agency, whichever is
earlier. These decisions are to be used
in accordance with the provisions of 29
CFR Parts 1 and 5. Accordingly, the
applicable decision, together with any
modifications issued, must be made a
part of every contract for performance of
the described work within the
geographic area indicated as required by
an applicable Federal prevailing wage
law and 29 CFR Part 5. The wage rates
and fringe benefits, notice of which is
published herein, and which are
contained in the government Printing
Office (GPO) document entitled
“General Wage Determinations Issued
Under The Davis-Bacon And Related
Acts,” shall be the minimum paid by
contractors and subcontractors to
laborers and mechanics.

Any person, organization, or
governmental agency having an interest
in the rates determined as prevailing is
encouraged to submit wage rate and
fringe benefit information for
consideration by the Department.

Further information and self-
explanatory forms for the purpose of
submitting this data may be obtained by
writing to the U.S Department of Labor,
Employment Standards Administration,
Wage and Hour Division, Division of
Wage Determinations, 200 Constitution
Avenue, NW., Room S-3014,
Washington, DC 20210.

Modification to General Wage
Determination Decisions

The number of the decisions listed to
the Government Printing Office
document entitled “General Wage
Determinations Issued Under the Davis-
Bacon and related Acts” being modified
are listed by Volume and State. Dates of
publication in the Federal Register are
in parentheses following the decisions
being modified.

Volume I

Connecticut
CT020001 (Mar. 1, 2002)
CT020003 (Mar. 1, 2002)
CT020004 (Mar. 1, 2002)
CT020005 (Mar. )

Massachusetts
MA020001 (Mar.
MA020002 (Mar.
MA020003 (Mar.
MA020007 (Mar. 1, 2002
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