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the production of textbook illustrations
from York, Pennsylvania to Canada,
thus causing separations of workers
from the subject firm.

A company official was contacted for
clarification in regard of a shift in
production to Canada. The official
stated that there was no shift in
production of textbook illustration
functions from Pearson Education, Inc.,
York, Pennsylvania to Canada in 2006
and January of 2007. The official
emphasized that the reason of
decreasing production of textbook
illustrations at the facility in York,
Pennsylvania lies behind “an overall
business strategy’’ of Pearson Artworks
to shift its focus away from volume
illustrations to more of a research and
development model.

The petitioner also disagreed with the
previous findings that “worker
separation at the subject firm was due
to a change from manual to automated
work processes and not to imports or
shift in production” and alleged that
“no new automated processes were
implemented during the course of
workers employment that would
eliminate their services.”

The company official informed that
contrary to petitioners’ statements, the
workers of the Primary Staffing
Services, Inc. were no longer needed
because Pearson Education, York,
Pennsylvania “developed internal
process that streamlined the workflow,
thus decreasing the number of
employees needed to perform the tasks
of the Company’s operations in its York
office.” In particular, the official
clarified that these new processes
included Manuscript Maker, which
automates the creation of art manuscript
and visual assets database, Proof Maker
and Correction script, which provide
automated art proofs and corrections,
Media and new automated shipping
methods via FedEx and UPS installed
computers.

The investigation on reconsideration
supported the findings that imports of
WEB based line art illustrations did not
contribute importantly to worker
separations at the subject firm and no
shift of production to a foreign source
occurred.

Conclusion

After reconsideration, I affirm the
original notice of negative
determination of eligibility to apply for
worker adjustment assistance for
workers and former workers of Primary
Staffing Services, Inc., workers
employed at Pearson Artworks, a
division of Pearson Education, Inc.,
York, Pennsylvania.

Signed at Washington, DC this 8th day of
June, 2007.

Linda G. Poole,

Certifying Officer,Division of Trade
Adjustment Assistance.

[FR Doc. E7—11834 Filed 6—-19-07; 8:45 am]
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American & Efird, Inc., d/b/a Robison
and Anton Textile Company, Fairview
Division, Fairview, NJ; Amended
Certification Regarding Eligibility To
Apply for Worker Adjustment
Assistance and Alternative Trade
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance and a
Negative Determination Regarding
Eligibility to Apply for Alternative
Trade Adjustment Assistance on May
10, 2007, applicable to workers of
American & Efird, Inc., d/b/a Robison
Anton Textile Company, Fairview
Division, Fairview, New Jersey. The
notice was published in the Federal

Register on May 24, 2007 (72 FR 29181).

At the request of a company official,
the Department reviewed the
certification for workers of the subject
firm. The workers were engaged in the
production of embroidery thread and
yarn.

In a request for an amendment, the
company provided sufficient
information to confirm that the skills of
the workers at the subject firm are not
easily transferable in the local
commuting area.

Information obtained also indicates
that a significant number of workers of
the subject firm are age 50 or over,
workers have skills that are not easily
transferable, and conditions in the
industry are adverse. Review of this
information shows that all eligibility
criteria under Section 246 of the Trade
Act of 1974 (26 U.S.C. 2813), as
amended have been met.

Accordingly, the Department is
amending the certification to reflect its
finding.

The amended notice applicable to
TA-W-61,254 is hereby issued as
follows:

“All workers of American & Efird, Inc.,
d/b/a Robison Anton Textile Company,
Fairview Division, Fairview, New Jersey,
who became totally or partially separated

from employment on or after April 5, 2006
through May 10, 2009, are eligible to apply
for adjustment assistance under Section 223
of the Trade Act of 1974 and are also eligible
to apply for Alternative Trade Adjustment
Assistance under Section 246 of the Trade
Act of 1974.”

Signed at Washington, DC, this 13th day of
June 2007.
Richard Church,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. E7—-11838 Filed 6—19-07; 8:45 am]
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[TA-W-61,129]

Romar Textile Co., Inc.; Wampum, PA;
Notice of Revised Determination on
Reconsideration

On May 25, 2007, the Department
issued an Affirmative Determination
Regarding Application on
Reconsideration applicable to workers
and former workers of the subject firm.
The notice was published in the Federal
Register on June 7, 2007 (72 FR 31613).

The previous investigation initiated
on March 16, 2007, resulted in a
negative determination issued on March
29, 2007, was based on the finding that
workers of the subject firm do not
produce an article or support
production of an article within the
meaning of Section 222 of the Act. The
denial notice was published in the
Federal Register on April 10, 2007 (72
FR 17938).

In the request for reconsideration, the
petitioner provided additional
information regarding production at
Romar Textile Co., Inc. Upon further
contact with the company official, it
was revealed that the subject facility
supported production of pillow covers
and dust ruffles in 2005 and January
through May of 2006.

The investigation on reconsideration
also revealed that Romar Textile Co.,
Inc., Wampum, Pennsylvania supplied
pillow covers and dust ruffles to one
customer. A survey of this declining
customer revealed an absolute increase
in imports of pillow covers and dust
ruffles from 2004 to 2005 and in January
through May of 2006 when compared
with the same period in 2006. The
imports accounted for a meaningful
portion of the subject firm’s lost sales or
production.

In accordance with Section 246 the
Trade Act of 1974 (26 U.S.C. 2813), as
amended, the Department of Labor
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herein presents the results of its
investigation regarding certification of
eligibility to apply for alternative trade
adjustment assistance (ATAA) for older
workers.

In order for the Department to issue
a certification of eligibility to apply for
ATAA, the group eligibility
requirements of Section 246 of the
Trade Act must be met. The Department
has determined in this case that the
requirements of Section 246 have been
met.

A significant number of workers at the
firm are age 50 or over and possess
skills that are not easily transferable.
Competitive conditions within the
industry are adverse.

Conclusion

After careful review of the additional
facts obtained on reconsideration, I
conclude that increased imports of
articles like or directly competitive with
those produced at Romar Textile, Co.,
Inc., Wampum, Pennsylvania,
contributed importantly to the declines
in sales or production and to the total
or partial separation of workers at the
subject firm. In accordance with the
provisions of the Act, I make the
following certification:

“All workers of Romar Textile Co., Inc.,
Wampum, Pennsylvania, who became totally
or partially separated from employment on or
after March 13, 2006 through two years from
the date of this certification, are eligible to
apply for adjustment assistance under
Section 223 of the Trade Act of 1974, and are
eligible to apply for alternative trade
adjustment assistance under Section 246 of
the Trade Act of 1974.”

Signed in Washington, DG, this 12th day of
June 2007.
Linda G. Poole,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. E7-11837 Filed 6-19-07; 8:45 am]
BILLING CODE 4510-FN-P
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[TA-W-61,406]

Texas Instruments Kilby Fab,Dallas,
TX; Notice of Termination of
Investigation

Pursuant to Section 221 of the Trade
Act of 1974, an investigation was
initiated on May 1, 2007, in response to
a petition filed on behalf of workers of
Texas Instruments Kilby Fab, Dallas,
Texas.

The petition has been deemed invalid.
The workers filing the petition, residing

in Texas and Connecticut, do not report

to, nor are they employees of Texas

Instruments Kilby Fab, Dallas, Texas.

Consequently, further investigation in

this case would serve no purpose, and

the investigation has been terminated.
Signed in Washington, DG, this 11th day of

June 2007.

Linda G. Poole,

Certifying Officer,Division of Trade

Adjustment Assistance.

[FR Doc. E7—11839 Filed 6-19-07; 8:45 am]
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ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed. Currently, the
Employment Standards Administration
is soliciting comments concerning the
proposed collection: Application for
Approval of a Representative’s Fee in
Black Lung Claim Proceedings
Conducted by the U.S. Department of
Labor (CM—-972).

A copy of the proposed information
collection request can be obtained by
contacting the office listed below in the
addresses section of this Notice.

DATES: Written comments must be
submitted to the office listed in the
addresses section below on or before
August 20, 2007.

ADDRESSES: Ms. Hazel M. Bell, U.S.
Department of Labor, 200 Constitution
Ave., NW., Room S-3201, Washington,
DC 20210, telephone (202) 693—-0418,
fax (202) 693—-1451, e-mail
bell.hazel@dol.gov. Please use only one
method of transmission for comments
(mail, fax, or e-mail).

SUPPLEMENTARY INFORMATION:

I. Background

Individuals filing with the U.S.
Department of Labor, Office of Workers’
Compensation Programs (OWCP),
Division of Coal Mine Workers’
Compensation (DCMWC) for benefits
under the Black Lung Benefits Act
(BLBA) may elect to be represented or
assisted by an attorney or other
representative. For those cases that are
approved, 30 U.S.C. 901 of the Black
Lung Benefits Act and 20 CFR 725.365—
6 established standards for the
information and documentation that
must be submitted to the Program for
review to approve a fee for services. The
CM-972 is used to collect the pertinent
data to determine if the representative’s
services and amounts charged can be
paid under the Black Lung Act. This
information collection is currently
approved for use through November 30,
2007.

II. Review Focus

The Department of Labor is
particularly interested in comments
which:

e Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

e Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

e Enhance the quality, utility and
clarity of the information to be
collected; and

e Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

III. Current Actions

The Department of Labor seeks the
approval of this information in order to
evaluate applications to approve fees for
services rendered.

Type of Review: Extension.

Agency: Employment Standards
Administration.

Title: Application for Approval of a
Representative’s Fee in a Black Lung
Claim Proceedings Conducted by the
U.S. Department of Labor.

OMB Number: 1215-0171.

Agency Number: CM—972.

Affected Public: Business or other for-
profit.



		Superintendent of Documents
	2023-05-02T14:13:59-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




